
HUYFC Managers code of conduct 

 

• hold or attain the FA Level One coaching qualification. 

• give full details of themselves to the FA via a Criminal 
Records  Bureau disclosure form. 

• must be qualified first-aiders. 

• consistently display high standards of behaviour and 
appearance and act as a role model for players, parents and 
spectators. 

• respect the rights, dignity and worth of each and every 
person  and treat them equally within the context of the sport. 

• place the well-being and safety of each player above all other 
 considerations including the development of performance. 

• check and ensure that the playing area and all equipment are 
safe and fit for purpose before ever training or match event 
that they conduct. 

• adhere to all guidelines laid down by the constitution and 
 governing bodies (The F.A., County F.A., N.E.H.Y.L. etc.). 

• develop an appropriate working relationship with each player 
 based on mutual trust and respect. 

• encourage and guide players to accept responsibility for their 
own behaviour and performance. 

• ensure that the activities they direct or advocate are 
appropriate for the age, maturity, experience and ability of 
players. 

• always be honest with players, parents and guardians. Clarify 
with them exactly what is expected of them and also what 
they are entitled to expect from their Manager / Coach. 

• co-operate fully with other specialists (e.g. other coaches, 
officials, doctors, physiotherapists) in the best interest of the 
player. 

• always promote the code of conduct and the positive aspects 
of the sport (e.g. fair play) to other coaches, players, parents 
and spectators alike.  

• Never condone violations of the Laws of the Game, or 
relevant rules and regulations, or the use of prohibited 

• Provide a first aid kit. Within this kit must be an up to date 
listing of each player's home / emergency telephone number, 
together with any known medical conditions as described in 
the player's completed HUYFC membership application form.  

• endeavour to attend the appropriate training courses as 
advised by  the club committee. 

• promote ethical principles, avoiding all forms of 
gamesmanship. 

• pass on complaints regarding match officials to the club 
secretary, not deal with them personally. 

• encourage and praise the players at all times; never put 
unnecessary pressure on any player.  

• understand that players each have their own personalities 
and will respond differently. 

• refrain from smoking in the presence of players whilst 
conducting training sessions and match-day management of 
the team. 

• attend a minimum of 6 committee meetings per year. 

• not use or tolerate inappropriate language. 

• not act as an official or unofficial scout for any other football 
club. 

• not exert undue influence to obtain personal benefit or 
reward. 

• not show favouritism towards players. 
 


